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NOT a famous man
NOT a entertainer

NOT a good supervisor,
but a person who is eager
to change

sjs52632@daum.net

84




Ated|

7S & (competence)

71
=

71

oJ
<

_|

7| &

Of



(Competence )



R 55iCh

Performance
y 27|10 5=

Competence in simulated settings

» Consultation skill

» Discussion of clinical material (case-based discussion)
» Teamwork exercise

» Ciritical thinking

Cognitive aspects
» KA
» XA ZH SHE/HE
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Psychotherapy Casework

Attitude towards patient

Understand rationale of treatment

Provide working formulation of patient's difficulties
Develop empathic/responsive relationship with patient
Establish frame for treatment

Use of therapeutic techniques

Monitor impact of therapy

End treatment

Use of supervision

Documentation
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Qualities of a good psychiatrist:
A Korean survey
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Abstract

Introduction: There is limited published work regarding the qualities of a
good psychiatrist in Asia. With greater attention paid to psychiatry training
in Singapore as a result of the Ministry of Health’s National Mental Health
Blueprint, there is a need to assess the qualities of a good psychiatrist to
guide training.

Methods: The present study consisted of two steps. First, a focus group of six
senior psychiatrists was conducted to obtain a list of positive qualities of a
psychiatrist. Second, an anonymous survey was sent to all psychiatry trainees
and psychiatrists in Singapore to assess the relative importance of 40 qualities
that were chosen from the list of qualities obtained from the focus group.
Factor analysis was performed to eluddate the themes from the gualities and
Friedman’s 3~ test was used to compare the ratings between themes.
Results: The response rate was 48.7% (74 of 152). Analysis showed tour
themes among the qualities assessed: “personal values”, “professional”,
“relationship”, “academic-executive”. The highly ranked themes for a good
psychiatrist were personal values and professional qualities. Lowly ranked
themes were relationship and academic-executive.

Discussion: A good psychiatrist in Singapore is narrowly defined by perso-
nal values and professional qualities. Training should correctly be focused
on clinical skills. There may be a place to give more emphasis to qualities
within the themes of relationship and academic-executive, which are
related to the all-round development of a psychiatrist.
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https://docs.google.com/forms/d/1tyqgDiq1YqH9Yma9otSzML7v86V9h_z4c7IjbAmRBes/viewform
https://docs.google.com/forms/d/1tyqgDiq1YqH9Yma9otSzML7v86V9h_z4c7IjbAmRBes/viewform

TABLE 1. Ranking of Qualities of a Good Mentor

# Quality Ranking Cronbach’s « Theme Ranking®
PROFESSIOMNAL
1. Possesses wisdom/common sense/judgment™ 2 0.89 1
2. Has maturiry/is stable 4
3. Is a good communicator and listener™ 6
4, Is aware of boundary issues™ 10
5. Respects students, staff, patients, and carers 1
6. Exhibits professionalism 12
7. Is able to respond to constructive criticism 16
8. Meodels a good doctor-patient relationship 17
9. Is responsible 19
10. Discusses values and attitudes 24
11. Is sensitive to gender, ethnicity, and culture 28
12. Is conscientious 29
13. Accepts uncertainty 30
RELATIONSHIP
14, Is nurturing 1 0.93 2
15. Is willing to share personal insights with junior staff 7
16. Is able to motivate junior staff ]
17. Challenges junior staff, stretches their abilities, 13
actively involves them
18. Encourages junior staff participation 14
19. Is a role model 15
20. Is accessible to junior staff 20
21. Creates an atmosphere within the team where 25
individual opinions are valued and enjoy a
sense of ownership of decisions
22. Provides individual attention to junior staff 27
23. Is able to bond well with colleagues 3s
PERSONAL VALUES
24, Displays honesty/integrity™ 3 0.82 3
25. Has clinical competence® 9
26. Demonstrates patience 12
27. Is compassionarte 21
28. Provides effective explanations, answers, demonstrations 23
29. Likes dealing with people/is personable 26
30. Emphasizes observation 31
ACADEMIC-EXECUTIVE
31. Is able to link basic science to clinical practice 32 0.81 4
32, Is organized® 36
33, Has understanding of operational management® 38
34, Is scholarly® 39
35. Does research? 40
OTHERS
36. Is experienced 5 0.62 NA®
37. Respects confidentiality 22
38. Has resilience 33
39, Is humble 34
40. Has good sense of humor? 37
*Commoen top 10 qualities of a good psychiatrist.
EFriedman’s _\(2[4]=121.5; p=-0.001 for overall ranking. Pairwise comparisons with Academic-Executive theme significant at p<<0.05.
“Others not ranked as Cronbach’s e <0.7.
dCommon bottom 10 qualities of a good psychiatrist.
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Where should I go ?
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| knew if | stayed around long enough, something like
this would happen.
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Do you know how to go there?

Stage 4 : How to change and refine myself ?
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